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Accountability Statement

The Annual Education Results Report for Meadows Christian Education Society for the 2021-2022 school year was prepared under the direction of the Board of

Directors in accordance with the responsibilities under the Private Schools Regulation and the Education Grants Regulation. The Board is committed to using the

results in this report, to the best of its abilities, to improve outcomes for students and to ensure that all students in the school authority can acquire the

knowledge, skills and attitudes they need to be successful and contributing members of society.

This Annual Education Results Report for 2021-2022 was approved by the Board on November 30, 2022.

Board Chair: Kevin Williams

Date: November 30, 2022

Signature: A signed copy of the document is kept on file at the MCES office (2215 17st NW Edmonton, Alberta T6T 1J1)
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Mission / School Profile

Mission
Partnering with Christian parents to help students become more like Jesus Christ and reach their academic potential

Values

1. Academic Rigor: Whether learning comes easily or through much pain and hard work, we desire that all students honor God through rigorous academic pursuit. This

pursuit looks different from child to child.

2. Biblical Worldview: The fear of God is the beginning of wisdom. We believe that God has spoken, and we endeavor to show students that God’s Word does not just

flavor the subjects we teach. His Word is the foundation of the subjects that we teach.

3. Parental Engagement: Parents are the primary educators and disciplers of their children. Thus, we seek to intentionally engage parents in the education, discipline, and

spiritual growth of their children.

4. Christ-like Staff: Students are perceptive. They will learn much from what we teach them explicitly; they will learn more from what we teach them through our actions.

5. Heart Focus: Behaviour flows from the heart. With God’s grace, our staff's aim is to seek genuine heart change in our students (and ourselves).

School History

In 2005, Meadows Baptist Academy started offering classes from kindergarten to grade nine in what is affectionately known as "the little white building." From its inception in

2005, until roughly 2013, the school remained approximately 40 students. Now, years later, though the school has grown significantly, MBA is still focused on the same mission:

helping students grow both spiritually and academically.

School Profile and Programs

Meadows Baptist Academy is a rapidly growing, ethnically diverse school with a family feel. From 2005 to 2013, the school remained roughly 40 students. Since 2013, the school

has grown consistently. Current projections estimate the student population to be roughly 245 students for the 2023-2024 school year. MBA serves an ethnically diverse student

body, with approximately 50 percent of all MBA students being English Language Learners. MBA has enrollment open to the general community, so long as families and students

can abide by the parent-student handbook and statement of faith. The school's defining feature is that it desires to be a Christian school first and foremost. Teachers are tasked

with teaching all subjects through a Christian worldview and desire to reach the hearts of their students. Though MBA strives to excel academically, our chief desire is that

students would grow to be like Jesus Christ.

Challenges and Opportunities

MBA has experienced significant growth in the last five years. This increased growth, based almost exclusively on referrals from current families, has led to significant changes.

MBA has moved away from split classes, and now offers one class (and teacher) per grade. Additionally, due to higher student-to-staff ratios, MBA has been able to increase

teacher salaries in order to be more competitive with the public school system. However, this increased growth has also been met with significant challenges. At this point, the

main concern is lack of space. With most classes near or over capacity, MBA is seriously considering the need for an expansion.
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Stakeholder Engagement

MBA engages its stakeholders in the following ways:

● School Generated Parent Surveys
○ MBA sends out a digital parent survey. Questions range from satisfaction levels to opportunities for input.

.
● Teacher Generated Parent and Student Surveys

○ Teachers are encouraged to do at least one student survey (grades three to nine) and one parent survey (all grades).

● Consistent Parent Communication
○ Parents receive bi-weekly progress reports in all core subjects.
○ Parent-teacher interviews are offered twice a year.

● Open Communication with Alberta Education
○ The MCES board is committed to building positive relationships with Alberta Education. Our Education managers are invited to observe our

school as often as they like.

● Engagement With Elected Officials
○ MBA makes a practice of reaching out to our elected officials. Our local MLA has been out for a visit to MBA. MBA has also collaborated with

Members of Parliament and Edmonton city councilors in order to pursue getting the MBA playground project off the ground.

● Engaging Teachers
○ Internally, MBA desires to meaningfully engage teachers. Teachers are welcome to give feedback on school policies and procedures. Teachers are

also engaged with a series of surveys throughout the year.

● General Parent Engagement
○ MBA encourages a high level of parental involvement on both government generated assurance measures and locally developed assurance

measures.
○ MBA believes that parents are essential. As such, we seek to engage them early when either academic or character concerns arise.
○ Parents are welcome to meet with teachers at any time throughout the year.

● School Board

○ As the MCES board is made up of a majority of parents, MBA does not have a parent advisory council.

○ The school board is involved in hiring, policy development, and budgeting. As all but one board member currently have children at MBA, the

board has a natural vested interest in being engaged on school matters.
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Alberta Education Assurance Measures - Overall Summary
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Domain: Student Growth and Achievement
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Comment on results: PAT Results Spring 2022

Overall, we are pleased with our PAT results. It should be noted that, statistically speaking, the sample size of MBA students writing PAT exams is still quite
small. Thus, all data should be taken with a grain of salt. Results may vary significantly year to year (even with the same teacher teaching the same subject).
MBA is committed to increasing teacher capacity through collaboration and professional development in order to make students successful.

PAT FNMI Student Results
● MBA only had 2 students that self-identified as FNMI during the 2021-2022 school year. Neither student was in a grade that wrote PAT

exams.
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Local Component: Canadian Achievement Test

Canadian Achievement Test
● Each fall, MBA students in grades 3-9 write the Canadian Achievement Test (CAT-4). The Cat-4 is a standardized Canadian test modeled to fit Canadian

curricula. The CAT-4 is designed to assess essential learning outcomes in the areas of reading, language, spelling, and mathematics. Having students

(G3-9) complete the CAT-4 exam at the beginning of the year gives teachers a better understanding of student strengths and weaknesses.

Percentage of Students at or Above Stanine 4 (Grades 3-9)

Reading Word Analysis Vocabulary Writing
Convention

Spelling Mathematics Computation &
Estimation

Canadian Norm

82.3 88 84 90 88 90 86 78

Average Percentile Score (Grades 3-9)

Reading Word Analysis Vocabulary Writing
Convention

Spelling Mathematics Computation &
Estimation

Canadian Norm

57 69 64 65 70 62 68 50

Comment on results: CAT 4 Results

Overall, we are happy with our CAT 4 results. However, during the analysis, we did notice a couple of trends that we would like to improve upon. First, our
reading average percentile score was not as high as we would have liked it to be. Though the reading score was still above the Canadian national average, we
know our school can improve our reading performance, especially our reading comprehension scores. Additionally, though our writing convention scores were
high, we know based on our own observations that there is room for MBA students to grow with regard to written composition.
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Comment on results: Citizenship

We are very pleased with this result. As a Christian school, we desire that our students acquire the skills necessary to participate as active citizens. We desire
that our students apply a biblical worldview to all of life. Citizenship, as a topic, comes up naturally in numerous classroom and chapel contexts. Additionally,
MBA would like to do a better job of giving students service opportunities in the community.

Comment on results: Student Learning Engagement

Overall, we are pleased with this result. From the current data, parents and teachers are excited about what is happening in the classroom. There
continues to be room for growth in increasing student engagement in the classroom. As a staff, we continue to collaborate with one another and
make professional development available in order to help teachers better engage students within the classroom context.
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Domain: Teaching and Leading

Comment on results: Education Quality

While we are very happy with the parent / teacher results on this metric, we would like to see the student-response value increase. It is our desire
that all students, not just parents and teachers, are convinced that they are receiving a high quality education. While student responses on this
metric were in line with the provincial average, we know there is room for improvement.
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Local component: TGSEP

Information summarizing implementation of our local context for Teacher Growth Supervision and Evaluation

● At MBA, we care about teacher growth. In line with the MCES Teacher Growth and Supervision policy, all MBA teachers are responsible for

submitting a teacher growth plan (TGP). The teacher’s TGP is submitted no later than September 30th. All TGP’s are reviewed in January and

at the end of the school year. Teacher growth plans are to be linked to the Alberta Teacher Quality Standards. Additionally, teachers are

required to submit one spiritual growth goal on their TGP. In January and June, the teacher is required to submit a written review of their

TGP.

● Teacher supervision occurs as needed, typically more with new staff.

● Teacher evaluations occur for new teachers. Teachers in their second year of teaching are (at the discretion of the principal), evaluated for

the purposes of permanent professional certification. During the 2021-2022 school year, two MBA teachers received their permanent

professional teacher certification.

Domain: Learning Supports

Comment on results: Welcoming, Caring, Respectful and Safe Learning Environments

Again, similar to education quality, our parent and teacher responses are significantly higher than our student responses. As a school authority,
while we are happy with our overall score, we know there is once again room for growth regarding the student experience.
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Comment on results: Access to Supports and Services

We are grateful that MBA has been able to make use of student support services provided through AISCA via the Expanding Capacity and Learner
Supports grant. Additionally, after the 2021-2022 school year, MBA realized that more coordination was required with regard to student support.
For the 2022-2023 school year, MBA hired a 0.4 FTE teacher for the purpose of refining MBA’s student support system.
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Local Component: Access to Supports / FNMI Student Success

● Student Access To a Continuum of Supports

○ School authorities are responsible for ensuring that students have access to a continuum of supports and services, including specialized supports

and services, consistent with the principles of inclusive education. To demonstrate it is meeting this responsibility, the school authority must do

the following:  identify and report results from related local measures, or provide a succinct description of the related processes and strategies it

has implemented.

○ AISCA received a grant from AB Education (ECLS: Expanding Capacity and Learner Supports), allowing them to facilitate student support services
accessible to independent schools. As a small school with limited resources, we are very thankful that we have been able to access such a
resource. Additionally, with so many needs and limited resources, we are proud of how much our small staff has accomplished with regard to
supporting students that require extra assistance.

○ MBA was able to access Speech Language Pathologists (SLP) and Occupational Therapists (OT) for students who required extra help. The OT’s and
SLP’s that MBA was able to access operate on a model that seeks to increase the capacity of our teachers and educational assistants. With the
increased amount of students requiring extra assistance, it became evident that we needed to hire a student support coordinator (something
that happened for the 2022-2023 school year)

○ In order to determine which students  require extra help, MBA staff rely on CAT 4 exams, classroom performance, parent input, and a variety of
anecdotal observations and conversations. Additionally, MBA has made use of whole class OT and SLP screening.

○ MBA also has a number of students with a wide range of learning needs. Some of these needs require extra support (but not the support of an
SLP or OT). Where possible, these students receive additional one-on-one help. Educational assistants, under the guidance of the classroom
teacher, seek to provide extra support for the students who need it most. Examples of such help include (but are not limited to) the following:
math help, extra time for tests/exams, reading support, phonics practice, etc.

● Improving FNMI Student Success

○ MBA has a very limited number of students that self identify as FNMI. The FNMI students at MBA are performing very well academically.

○ MBA is committed to growing in our ability to understand the history and impacts of residential schools. Additionally, MBA is committed to

promoting biblical reconciliation between all people groups. In an effort to better help our staff and students understand the impact of

residential schools, MBA is planning more direct PD related to the topic of FNMI.

○ MBA has already planned future FNMI PD and is committed to helping our staff feel more confident in this particular area.
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Domain: Governance

Comment on results: Parental Involvement

MBA believes that parents are the primary educators of their children. We seek to offer a high degree of parental involvement. We are pleased with our results
on this metric!

Local Component: Effective Management of Resources

● School authorities are responsible for effectively managing their resources. This includes collaborating with other school authorities,

municipalities, and community agencies to address student needs and manage the use of public resources.

● MBA is a member of AISCA (Association of Independent Schools and Colleges in Alberta). The MBA principal attends AISCA leadership

meetings in both the fall and spring.

● The MBA principal has networked broadly with other independent school leaders. He consults regularly with AISCA leadership and other

school leaders.

● MBA has a positive working relationship with Alberta Education. MBA encourages its Alberta Education Managers to come to MBA for

regular visits.

○ Additionally, MBA recently took part in Alberta Education Monitoring (the process by which AB Education ensures that the school is

carrying out its educational responsibilities). MBA passed its monitoring with flying colours.
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● MBA is also committed to building relationships with community leaders. The local MLA has visited MBA in an effort to get to know those in

his community.

● MBA is committed to working with other professionals (OT / SLP) in order to better meet the needs of our students.

● MBA abides by all government legislation and regulation with regard to the governance of an accredited private school (including a yearly

financial audit).

MBA Parent Survey: Fall 2021

1. On a scale of 1-100 (1 being terrible - 100 being fantastic), how well is MBA doing at fulfilling its mission to help students become more like

Jesus Christ?

a. Parent Survey Score: 94.7

2. On a scale of 1-100 (1 being terrible - 100 being fantastic), how well is MBA doing at fulfilling its mission to help students reach their

academic potential?

a. Parent Survey Score: 93.6
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Reporting on the 2021-2024 Education Plan

● School Priority #1: To maintain consistency with the mission and values of Meadows Baptist Academy

○ Comment on results: MBA staff are committed to keeping MBA in line with its mission and values. MBA staff consistently infuse

biblical worldview and values into their classrooms. MBA staff are responsible for submitting year plans that contain an explanation

of how they will teach the program of studies from a biblical worldview. Additionally, teachers do a great job of leading devotions

and Bible class on a consistent basis. The message of the gospel is preached consistently during chapel messages. Now that COVID

seems to have dissipated, the MBA staff are excited about getting MBA students involved in a variety of service opportunities.

● School Priority #2: To develop student writing skills

○ Comment on results: During the 2021-2022 school year, MBA started the process of determining the next steps that needed to be

taken in order to improve student writing skills. During the start of the 2022 school year, MBA staff in grades 4-9 have been meeting

together for the purpose of revamping the school's approach to writing. Such tasks have resulted in a shared philosophy of writing,

setting common writing goals, acknowledging the need to develop rubrics and to collect examples, and adequately planning for

writing in class. The next step is to start the writing conversation at the K-3 level. MBA is excited about the potential for growth in the

area of increasing writing competency.

● School Priority #3: To develop student reading comprehension skills

○ Comment on results: An increase in reading comprehension skills remains an outstanding goal. MBA staff are currently looking at a

number of resources aimed at increasing student capacity comprehension. We have yet to officially start working groups designed to

increase student reading comprehension. This goal will be started prior to the end of the 2022-2023 school year.

● School Priority #4: To build board capacity

○ Comment on results: Though the board is technically new (as we just started a new school authority), there is much experience on

the board (from operating under our previous school authority). The board has reviewed a number of policies and is working on

getting all board members on the same page regarding the nature and flow of board responsibilities.
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MC� Audited Financial Statement Highlights 2021-2022

Pursuant to section 32 of the Public Interest Disclosure (Whistleblower Protection) Act, no disclosures were received during the 2021-2022 school
year. This information is also disclosed annually in our audited financial statements.

Revenue Summary Actual Budget Contextual information

Alberta Education (excluding home
education)

$999,499 $972,821

Other revenue (including fundraising) $65,463 $40,000

Tuition/Instructional Fees $310,186 $318,850

Total Revenue $1,375,148 $1,331,671

Expense Summary Actual Budget Contextual Information

Certified / Non-Certified Salaries and wages $1,038,474 $1,001,173 When budgeting, an error was made regarding our expected CPP/EI
payment. Thus our budgeted staffing amount was too low.

Services, Contracts, and Supplies $304,189 $222,180 The budget was missed due to increased curriculum costs, inflation,
building renovations, and additional technology costs.

Total Expense $1,342,663 $1,223,353

Total Revenue Less Expense $32,485 $108,318

● *Note: If you would like to view more detailed financial statements, please contact the school office @ office@meadowsbaptist.ca
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